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Abstract
This chapter reflects upon the value of working in partnership to challenge disability hate crime. As authors, we are writing this chapter from two distinct positions; one author is a manager at People First Merseyside and the other a disability hate crime researcher. Our own research partnership has encouraged us to consider the value of working in collaboration to be able to influence change at a range of local, regional and national levels. In this chapter, we share the values of practice that underpin People First Merseyside such as working in ways that enable empowerment, build confidence and change the balance of power relations.  These values, we argue, help to create a peer-led, supportive environment which has been vital in helping to shape productive, multi-agency partnerships that harness the strength, knowledge and expertise of disabled people within the community. Drawing upon examples of local campaigns within the community, research collaboration, and the delivery of hate crime training, we hope to encourage others to think about future collaborations with user-led organisations. 

Introduction 
This chapter endorses the value of working in partnership to raise awareness of, and challenge disability hate crime. Throughout the chapter, we (an academic and CEO of People First Merseyside), reflect upon our own experiences of sharing knowledge and expertise across organisations and institutions, and argue that this can enhance the potential of disabled people themselves to inform change. As we share in this chapter, working in collaboration is fundamental to being able to influence change at a range of local, regional and national levels. Our own research partnership is just one example of this type of partnership, and we also present the work that has arisen through partnerships with two criminal justice agencies. Before exploring the three partnerships in detail, we discuss the values of practice that underpin People First Merseyside such as working in ways that enable empowerment, build confidence and change the balance of power relations. These values, we argue, help to create a peer-led, supportive environment which has been vital in helping to shape productive, multi-agency partnerships that harness the strength, knowledge and expertise of disabled people within the community. We then contextualise more generally the importance of disabled and deaf people’s organisations (DDPOs). Following this, we will discuss each partnership in detail, sharing the unique ways that different organisations work together, support one another, and provide important opportunities to learn from each other. 

Throughout the chapter, we move between our own unique perspectives in order to offer our personal reflections on these partnerships. These personal reflections are indicated as such, and have been italicised. This chapter is representative of our collaborative efforts, our conversations, and our shared understandings of the importance of working in partnership to tackle disability hate crime. 

Reflections on Positionality 
In this section, we reflect upon our own positionalities as allies working with disabled people, with a particular focus upon our interest and commitment to tackling disability hate crime. 

Jo’s perspective: 
Working with people with learning disabilities was something I think I  was destined to do. Even as far back as junior school, I remember spending time with children from the local special school. At the time this was something that was not the norm and I think the feeling of making a difference and being able to spend time with other children helped me to understand that people are not so different.  

As an adult I worked with young people with special needs for 5 years. At this point, I felt that I had done all  I could do in that position and decided to look for something else. Coincidentally, it was Thursday night and that was ‘job night’ in the local newspaper! I saw the advert for the position of Development worker for an organisation called People First Liverpool. The availability of the position was as result of the 2001 White paper ‘Valuing People’ (Department of Health, 2011) which aimed to empower adults with learning disabilities to have more choice and control over their lives. This advert spiked my interest, so I did my research and went to visit People First Liverpool before I applied to see if it was something I felt I could do. I met some of the members and was so impressed with the ethos of the organisation and how in control the members of the group were. Some of those individuals are still around today and are  an integral part of the organisation. 

I was invited to an interview and, as it was 2002, my presentation was on Acetates, and I used an overhead projector. There was no PowerPoint like we have these days. In true self advocacy style, the interview panel was made up of 10 members and the coordinator, which was quite intimidating for anyone, but I was fully prepared for it. Luckily for me I was offered the job and 21 years later I am still there and have seen the organisation go through so many ups and downs. 

Upon starting this job, I very quickly had to understand the history of adults with learning disabilities and to understand how important it was for those individuals to have their say. It was my job to facilitate opportunities for people to engage with services and to take part in consultations around all of the issues that people with learning disabilities face. We worked alongside health services and the local authority to develop strategies and initiatives to ensure people with learning disabilities were gaining more choice and control over their lives. As a result of the investment in the Valuing People agenda we were able to provide opportunities for people to get involved in work locally, regionally and Nationally sitting around the table with commissioners, directors of services and  government ministers.

However, after 12 years of working in Liverpool and with a change in the government we lost our funding to deliver that service, so we began working in Sefton as they had committed to continue to enable people to have their say. 

Leah’s perspective: 
I am an early career, female, non-disabled researcher working in the field of disability studies with a specific interest in disability hate crime. I grew up in a working-class family home and regularly grapple with how my current employment comes into tension with my working-class roots and the context of my childhood. I also regularly reflect upon my role as a non-disabled disability researcher. The wider context of this position is significant, with ongoing debate and discussion over the purpose of disability research (Inckle et al, 2023; Oliver, 1992) and questions concerning the ‘who’ and ‘how’ (Barton, 2005).There is widespread agreement within disability studies that research should be conducted ‘with’ disabled people and not ‘on’ disabled people (Stone & Priestley, 1996). Such an approach is participatory in nature and seeks to engage the lived experiences of disabled people as vital sources of knowledge and expertise. Beyond this, ‘inclusive research’ (Walmsley, 2001) and emancipatory research transcends traditional research relations, ensuring that disabled people themselves are ‘equal partners’ (Strnadová and Walmsley, 2017) involved in actively shaping the research process (Nind, 2017). Emancipatory research, then, requires more than involvement in the research process. As Zarb notes (1992, p. 128)

Simply increasing participation and involvement will never by itself constitute emancipatory research unless and until it is disabled people themselves who are controlling the research and deciding who should be involved and how.

My own positionality shapes my approach to research (see also Zempi in this volume), my aspirations for research impact, and the way in which I position myself (or not) within university spaces. Like many others, I am actively negotiating notions of ‘success’ within my identity as an academic, and my wider role within the university (Archer, 2008). I am attempting to navigate the various roles and expectations of my role both as a researcher and a lecturer as well as how these two positions complement one another. My research has opened up a number of opportunities to engage with individuals working outside of academia. For example, I have delivered training sessions and been involved in relevant Scrunty Panels for the Crown Prosecution Service (CPS) and have regular communication with police officers across a number of forces with the hope of building research collaborations in the future. My work with People First Merseyside continues this wider engagement and desire to centre the lived experiences of disabled people as a means of raising awareness of, and challenging, disability hate crime. In our most recent collaborative project, we have been working with Merseyside organisation ‘The Comedy Trust’ in order to explore humour as a tool to raise awareness of, and challenge, disability hate crime. 

Disabled and Deaf People’s Organisations (DDPOs): A Brief Context
Disabled and deaf people’s organisations (DDPOs) have arisen in a national and international context as a response to the oppression of disabled people. However, for this context of this chapter, the discussion will be limited to the context of the UK. DDPOs were established in the backdrop of the Union of the Physically Impaired Against Segregation (UPIAS) and publication of The Fundamental Principles of Disability in 1976 which made a conceptual distinction between ‘disability’ and ‘impairment’. Central to this distinction is the understanding that people with impairments are disabled by society, and are not therefore, inherently disabled. DDPOs were defined by the British Council of Disabled People (BCODP), now known as the UK Disabled People’s Council (UKDPC, 2010, p. 1 cited in Blackmore & Hodgkins, 2012, p. 72) as: 

An organisation whose constitution requires it to have a membership and managing board with a majority of disabled people, and whose objectives are the rights and equality of disabled people. [D]DPOs subscribe to the social model of disability and are committed to the human rights of disabled people. [D]DPOs work for the empowerment of disabled people either implicitly or explicitly. 

Put simply, DDPOs have been created and controlled by disabled people in order to challenge medicalised and individualistic disability discourses by valuing the voices and experiences of disabled people (Blackmore & Hodgkins, 2012 p. 71). These organisations therefore exist in contrast to ‘multinational, multi-million pound disability charities run by non-disabled people’ (Blackmore, 2022, p. 4). While some disability charities are doing important work (notably, see chapter 13), others remain tied to medicalised and inaccurate representations of disabled people as in-need, burdensome, and incapable (Darke, 2004; Waltz, 2012). Such representations, Hevey (2023) argues, exist in tension with efforts to support the empowerment and liberation of disabled people. DDPOs have not only existed in tension with charity organisations, but in the 1990s protested against telethons, advocating for ‘rights not charity’ (Blackmore & Hodgkins, 2012).

It is estimated that there are 309 DDPOs in the UK and that up to one third of that sector has been forced to close over the past 10 years due to lack of political recognition and funding (Blackmore, 2022, p). The closure of DDPOs should be of significant concern to readers of this chapter. As it will be demonstrated throughout this chapter, DDPOs are essential to continue positioning disabled people at the centre, providing employment opportunities, and partnerships that foster the value of lived experience. DDPOs can also offer opportunities for collaborations and research partnerships which can help to shape research practice and impact. These partnerships are beneficial for researchers, as DDPOs and their members have a better understanding of what type of research is necessary. Benefits also enrich DDPOs, who may lack research skills, or do not have the time or resources to conduct research projects alone (Priestley et al, 2010). Beyond this, DDPOs offer a fundamental space for sharing experiences and fostering a sense of belonging and community among members. Indeed, in my own research (LB), members of DDPOs have described their friendships and connections within these spaces as essential to being able to negotiate day-to-day life. This sense of belonging can be pivotal to attempts to tackle sensitive issues such as hate crime. Indeed, as I have reflected elsewhere, DDPOs ‘can provide a safe space to make sense of the subtleties and intricacies of individual experiences, while also organising collectively against them’ (Burch, 2021 p. 88). In the following, Joanne reflects upon the core values and objectives that are embedded within People First Merseyside in order to provide greater context for this chapter. 

People First Merseyside: Values, Objectives and Reflections 
People First Merseyside is part of the wider People First self-advocacy movement, which is a collection of DDPOs. This movement, which champions work that is led by, and for, disabled people, has international presence in 43 countries, with an estimated 17,000 members (People First of Oregon, 2002)[footnoteRef:0]. People First Merseyside is a self-advocacy organisation led by and for people with learning disabilities (PWLD) across Liverpool and Sefton in the north west of England. We have been offering long-term support to adults with learning disabilities since 1988, and some of our original members are with us still. Our mission is to ensure that our voices are heard, respected and valued and that we can get the support we need to live happier, healthier and more independent lives. To achieve this, People First Merseyside aims to: [0:  Note that these figures were accurate on the date of the original publication and may be different now. ] 

1. Advance and promote the education of people with learning disabilities by providing training facilities and workshops in self-advocacy. 
2. Enable and assist people with learning disabilities to speak up for themselves, to share ideas and to voice their opinion, particularly within those spaces where disabled people’s voices are often marginalised. 
3. Assist and enable people with learning disabilities to exercise their rights, to attain greater independence, freedom of choice and participation in the community.
4. Advance public education about the educational, physical, psychological and emotional needs of people with a learning disability.
5. Promote or assist in engaging with research that addresses these needs and to disseminate the useful results of such research for the benefit of the public and other people with learning disabilities. 
Our organisation is unique in that it is user-led and able to offer a service that is free at point of contact for any adult with a learning disability in Merseyside. While members of People First Merseyside are supported by a small number of paid workers, members work together as a collective to develop skills, make their views known, and make informed decisions over their own lives. Importantly, our members draw upon their knowledge and expertise to deliver training, raise awareness, and advance public education about the rights and needs of people with learning disabilities.  All support is tailored to individual desires and needs, and aims to empower people with learning disabilities to make positive changes that are relevant to them, in their own lives. This can include:
1. Advocacy support tailored to deal with complex issues such as housing, welfare support, and health. 
2. Providing opportunities for members to directly influence local strategic planning, thus ensuring that people with learning disabilities shape local developments. 
3. Leading workshops and training sessions to help members develop the skills to live as independently as they would like to be.
4. Hosting social sessions and a rolling programme of activities decided by members, including meal preparation, arts and crafts, and sign language.
There is a core membership of around 30 people with learning disabilities, but reach is much wider than this through our project work, group activities and social sessions. In addition to the direct support we offer, last year members engaged with approximately 2000 health professionals across the North of England through the delivery of training in working with PWLD. This work meets the aim of advancing public understanding of the needs of PWLD, whilst also offering paid opportunities for members with learning disabilities. This not only gives members a voice but aims to reduce health inequalities and disability hate crime arising from people’s lack of understanding.

Joanne’s perspective: 
Even after working in this field for more than 20 years I am still blown away by the amazing achievements and resilience of all those with learning disabilities that I have the pleasure of working with. From individuals who have been in long term institutions, who have been separated from their families and experienced abuse from ‘carers’, to those who have grown up in the family home experiencing mainstream or special education. Every member of People First Merseyside is unique, but they have a shared desire to be part of something collective and to spend time with their peers in a positive and supportive environment. 

When members first come to us, many have not had the opportunity to think independently or make decisions for themselves, or to spend time with others in a shared and equal space. Many also explain that they have been treated like a child and been prevented from doing the things that they want to do. People First Merseyside is a space where people can ‘adult.’ For me, this means making sure that each of our members are treated with the same dignity and respect as we would any other adult including talking about and tackling some really difficult subjects and issues that are seldom talked about with people with learning disabilities. Creating this type of environment allows us to make People First Merseyside a safe place to have difficult conversations. Many of our members will disclose things to us including when they have been victims of crime, including violence and abuse. Over the years we have worked closely with the police and latterly the CPS to raise awareness of disability hate crime and  how to report it. We have had the privilege of being involved in some innovative initiatives which will leave a legacy.  

Working in Partnership ‘with’ People with Learning Disabilities 
Research Collaborations
People First Merseyside have taken part in a number of research projects, with members offering guidance, direction and their expertise. In this section, we reflect upon three research projects that we have collaborated on together, all of which explored understandings of disability hate crime and sought to capture the ways in which people with learning disabilities navigate these within their everyday lives. 

Leah’s perspective:
 I first came across People First Merseyside while planning for data generation during my PhD research project (Burch, 2021b)[ES/J500215/1]. I wanted to work with organisations that championed the experiences and expertise of disabled people and/or had an interest in disability hate crime. This included both DDPOs and disability charities. I contacted a large number of organisations across England, and while some showed interest, many were unable to justify the resources and time to the project.[footnoteRef:1] Upon contacting People First Merseyside I was pleasantly surprised by the enthusiasm for the project, and the shared commitment to tackling disability hate crime. I was also pleased to learn more about the dynamics of People First Merseyside and the way in which its members, adults with learning disabilities, made decisions about what work the organisation should be involved in. As a researcher entering into People First Merseyside, I felt at ease while also feeling a strong sense of accountability for the purpose and impact of my research. I felt comfortable with members, and I was made to feel very welcome, which was despite the fact that I knocked a whole cup of tea over on the table before we had begun the first discussion! Humbling to say the least. Aside from the spilled tea, I distinctly remember feeling very privileged to share the supportive space that members had created. Members shared their own personal experiences of hate crime and were supported by their friends. They described being a family at People First Merseyside, built upon the care and patience that they hold for one another. Members from People First Merseyside participated in arts-based workshops, discussions, and semi-structured interviews. Both as individuals and as a collective, they shared vital insights into the lived experience of disability hate crime as well as reflecting upon how various professionals (researchers, police officers, the CPS) can provide support.  [1:  For more information about research methods and sampling process, please see Burch (2021b). ] 


Some members of People First Merseyside were also involved in the development of a disability hate crime toolkit (https://disabilityhatecrimetoolkit.wordpress.com/). The production of this toolkit arose from my PhD research and the identified gap in accessible and centralised support that is meaningful for disabled people. The toolkit aims to provide resources and tips about staying safe, how to report a hate crime, and where to get support. It also includes a glossary of key terms, which members believed would help to empower disabled people by becoming more familiar with the professional jargon that they might be faced with. While I led the steering group and made the resources, the scope of the toolkit and the specific content included was developed in collaboration with the steering group. We engaged with various means of engagement, participation, and co-production (Burch, in press) within virtual spaces. These virtual spaces (Zoom and email) enabled more accessible and flexible means of working together and supporting one another whilst also accounting for the geographical diversity of members across the country (Liddiard et al, 2-19; Whitney-Mitchell & Evans, 2022). All resources were developed based upon the online discussions, and feedback from members continually improved the scope and accessibility of them. 

Our latest research partnership includes another Merseyside organisation, The Comedy Trust. The Comedy Trust is a well-established organisation delivering community-centred workshop programmes to support the personal and social growth of the public through the art form of comedy (Caslin and Davies, 2022). The Comedy trust has been running programmes since 2002 with over ten thousand people, and is directed by award-winning stand-up comedian, Sam Avery. Previous research indicates that many disabled people already use comedy as a tool for navigating disablist attitudes and hostility (Burch, 2020; Reid et al, 2006; Sorensen, 2008). Indeed, humour is suggested to enable open and honest conversations about disability that are led and defined by and for disabled people (Burch, 2020; Caslin et al, 2023). Comedy can become a superpower that enables people to make sense of and share their experiences in ways that feel safe and valuable (Caslin et al, 2023). By sharing experiences, disability comedy, as enacted and explored by disabled people, provides a route to education, ‘because it re-presents disability, potentially leading to changes in social behaviour’ (Reid et al., 2006, p. 639). 

Throughout this project, members of People First Merseyside worked with The Comedy Trust to develop comedy sketches. These sketches ranged in content, with group sketches revealing an unhelpful and discriminatory bus driver, a comedy duo presenting an interactive ‘ask the audience’, and stand-up performances which used comedy to raise awareness of personal experiences of bullying and domestic violence. Importantly, the sketches were based upon members' own lived experiences. EG explained how powerful this personal approach is: 

“I was able to tell my story, I made people in the audience cry. I was proud of myself. I have mental health issues and it helps to share with other people with learning disabilities who don’t get to talk about these things.”

Comedy also provided an opportunity for members to get involved with something fun and creative on a topic that is often upsetting and sensitive. MR was thankful for this opportunity:

“I enjoyed it, I had fun. I like entertaining the audience. I would love to do it again on my own.”

Similarly, KD explained: 

“I enjoyed it. I was nervous because I had never been on stage before. In fact, I was elated. I would definitely do it again.” 

Due to a sold out show, members performed these sketches over two nights and audience members included educational practitioners, academics, police officers, hate crime coordinators, and young disabled people. The performances were wonderful to be a part of, and enthusiastically received by the audience. 

Jo’s perspective: 
At People First Merseyside we are often busy doing lots of formal work such as attending meetings, or developing resources and delivering training so when there is an opportunity to use our creative side and do something a little more fun members will jump at the chance. Having worked with Leah Burch and The Comedy Trust before, members were keen to work with them again. Issues around hate crime are always high on our agenda and the opportunity to raise awareness of their experiences in such a creative and challenging way was not to be missed. As JM reflected: 

“I enjoyed getting my story across and making people people aware of what hate crime is all about”

I (Jo) was so impressed with how members opened up about their experiences and used that to create some pieces that really challenged stereotypes of disability. As WM explained: 

“it was good, it shows two sides of the story. The serious side and the funny side and shows we can fight back. It showed how it affects our lives and that of others and we could take the power back”

This partnership is just another example of how powerful it is for members to be around each other and to support one another to take risks and create something creative and powerful. Watching them on that stage reclaiming words such as ‘retard’ and ‘Spazzy’ and turning it into a positive is a piece of work that will stay with me always. 

Working with the Crown Prosecution Service

Jo’s perspective: 
We started working with the Crown Prosecution Service (CPS) in 2015. A colleague who we had previously worked with became the Equality and Engagement Lead and was keen to work with us to raise awareness of the role of the CPS in the criminal justice system. We arranged for Crown Prosecutors to attend our ‘Get Involved Group’ which is a bi-monthly meeting held in Sefton that is run by our members and open to anyone with a learning disability across the borough. It was clear from this first meeting that very few people knew the role of the CPS in the criminal justice process and, in particular, how the CPS were different from the police. Having this knowledge can increase confidence, as RF expressed: 

“We learned how the CPS works and what they do. I now have more confidence in the criminal justice system and going to court now that I understand the process better” 

While members were able to learn more about the role of the CPS through this initial engagement, our partnership has continued over the years. In particular, this provided an opportunity for the CPS to better understand how to support people with learning disabilities through the criminal justice process. Personally, I have also had the opportunity to influence change as I sit on the CPS hate crime sub group and on the hate crime scrutiny panel to review cases and talk about what could be done differently or indeed what they did well. There are plans to work more closely with members and prosecutors around attending court and looking at the court processes. We are also planning events to raise awareness of skills needed to be a ‘good’ witness as this is seen as one of the barriers to conviction of hate crime incidents. 

Leah’s perspective:
 I have worked with the CPS on a number of occasions and have been able to establish productive, working relations with Crown Prosecutors working in different areas across England. I currently sit on several Disability Hate Crime Scrutiny Panels, where I am able to offer critical feedback and recommendations based upon previous disability hate crime cases. I have delivered training for Crown Prosecutors based upon research findings, and presented recommendations for how those working within the legal system can provide more accessible support to disabled victims. I am currently collaborating with the CPS to produce a ‘top tips’ guidance document that will support police officers when working with disabled people who have experienced hate crime. These opportunities have enabled me to draw upon my research (which centres upon disabled people’s lived experiences) as a means of challenging barriers and informing better practice. It has also helped me to learn more about the criminal justice system, and to develop a deeper understanding of the various processes and procedures that disabled people often reflect upon within their own experiences.  

Working with Merseyside Police. 
Jo’s perspective: 
When I started at People First the phrase ‘hate crime’ was not part of our vocabulary and there were very few conversations about the abuse people with learning disabilities faced as a result of their ‘vulnerabilities’ on a daily basis. However, after the murder of Anthony Walker [in Liverpool] in 2005, there was a real push from Merseyside police to increase awareness of all forms of hate crime, including disability hate crime. We have now worked with Merseyside Police for over 15 years. In Liverpool and Sefton we worked closely with the community engagement officers and facilitated events to increase awareness of disability hate crime. This included organising conferences and events in Liverpool, the ‘Streetwise Street safe’ event in partnership with the police to share our stories of hate crime, improve the relationship between the police and people with learning disabilities and help people understand how to report hate incidents. 

These partnerships have given our members the opportunity to directly influence change. Initially, this was led by a community police officer coming to talk to members about disability hate crime, including what it is and how to report this. However, very quickly the community police officer understood that this relationship was bidirectional - and that our members could teach them just as much about lived experiences. For example, our members have worked with Merseyside police to deliver awareness training sessions to other people with learning disabilities and their support workers from various provider organisations. Members have also worked on initiatives such as the E Card, which is an emergency card for people with learning disabilities to help them communicate more effectively with police officers where appropriate. This was in response to incidents of people with learning disabilities becoming distressed when engaging with police officers, often resulting in them being arrested unnecessarily. The emergency card includes details of an emergency contact and the person's preferred communication method. We have also delivered projects funded by the proceeds of crime fund to raise awareness of hate crime. These were ‘Be Aware Be Safe’ and ‘Just Say know’ both designed to give people the skills to mitigate risk and prevent them from becoming a victim. We have developed films and resources to support this work. 

Our members have become ambassadors for Hate Crime in the Merseyside area. One member in particular now delivers training sessions alongside the Local Authority Equality Officer and Hate Crime Coordinator for Merseyside Police. This is based on his own personal experiences of disability hate crime, and passion that he has for preventing this for others. Reflecting upon his experiences of this partnership, PH explained: 

“It has been a pleasure and an honour to work with the police. It has been a rollercoaster for me, I have been able to spread the word about hate crime and heard about other people’s journeys. I hope I have been able to prevent people becoming a victim themselves”

He has also won a number of awards for his work including the Anthony Walker Foundation Award. 

Our relationship with Merseyside Police continues. We sit on the Merseyside Independent Advisory Group, to provide scrutiny and direction for the work of the police. We have a close working relationship with the hate crime coordinator. This has enabled our members to have confidence in the process of reporting hate crime and hate incidents, as PH described:

“It is really good when the police come and speak to us as some people are afraid of the police. Working with the community has helped to change this”

We are currently looking to revisit the E Cards. 

Conclusion
Disability hate crime can be an ordinary feature of the everyday lives of some disabled people. By working in partnership, it is possible to attend to the context of the everyday, to centre lived experience, and to identify meaningful ways of creating change. This chapter has arisen out of a long-standing partnership between members of a DDPO and an academic. This partnership reflects a shared interest in disability hate crime, and a commitment to learning from experience. In this chapter, we have reflected upon our own positions, and we have discussed the role of self-advocacy movements. In doing so, we have offered a more general discussion of the emergence of, and values inherent to, DDPOs. Yet we have also shared the aims and values that are integral to People First Merseyside. While this group forms part of the wider People First movement, this organisation has an identity of its own that fosters the individual personalities and experiences of its members. 

Throughout the chapter, we have shared different ways of working in a successful partnership, all of which provide an opportunity to raise awareness of, or challenge disability hate crime. We began by reflecting upon our own partnership through research. While this started as a PhD research project, we have since been able to work together on several projects in some creative and collaborative ways. Most recently, we have explored the use of humour as a tool for raising awareness of disability hate crime, and for encouraging people to reflect upon their own behaviours and assumptions. 

Moving beyond our own partnership, we have presented some of the collaborative work between People First Merseyside and key stakeholders. Members of People First Merseyside have been able to share their personal experiences with representatives of CPS, Merseyside Police, as well as support workers and other people with learning disabilities. In doing so, members have been able to inform better responses to people with learning disabilities within the criminal justice system, as well as empower other people with learning disabilities and their support workers with the understanding of what disability hate crime is, and how to report this. These partnerships within local communities are vital in helping to ensure that officers and frontline criminal justice workers provide disabled people with an equal opportunity to justice. 

The examples of partnership working that have been presented throughout this chapter offer an insight to the different levels of engagement that can be sought through collaborative work. Partnership work between academics and those within the community can broaden the reach of audiences and can have real life impact for those impacted by disability hate crime. It is also important to note that while this chapter discusses partnership within the context of disability hate crime, the value of working in these collaborative ways are not restricted to this. Thus, these partnerships should provide examples of the types of ways that academic researchers, community organisations, and professionals can draw upon different types of experience and expertise to raise awareness of disability hate crime and in turn, work towards better outcomes for disabled people. 
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